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On Relationships and People

Research shows how much meaningful relationships in the workplace
improve organizational engagement and employee satisfaction. Similarly,
employees with a strong organizational social network succeed in
influencing and driving processes within the organization, and as a result
their performance improves as well. Today, with the shift to hybrid work in
most organizations, creating strong connections between members of an
organization is becoming even more important and challenging.

In this session, we will first create closeness and familiarity among group
members, and together we will learn about the importance of building
meaningful relationships in the organization.

We will learn how to nurture psychological safety, build trust, and create positive
communication among all members of the organization.

The session serves as a foundation for building connections and cultivating
positive relationships in the organization — a process that promotes a supportive
work environment, synergy among team members, and a high sense of
belonging.

*All lectures can be delivered in Hebrew, English, or Arabic.
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