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The English version of this Decision immediately follows
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Disciplinary Case No. 14/2023
In the matter of the Student A — (hereinafter: the Student).
May 28, 2023

Decision

1. The student is in his first year of studies towards his bachelor's degree in business
administration at the Raphael Recanati International School at Reichman University. The
student was accused in a disciplinary complaint (dated April 27, 2023), based on a letter
of complaint and appendices (as well as a security camera video), which were sent to the
student on March 23, 2023. In brief, this is behavior that is disrespectful towards a
university employee and is inappropriate for the status of a student. The student was
accused of violating sections 2(a) and/or 2(h) and/or 2(1) and/or 2(m) and/or 2(n) of
Reichman University's Disciplinary Regulations (hereinafter: the "Disciplinary

Regulations").

2. The honorable complainant, Ms. Orly Shaked, Disciplinary Committee Coordinator and
Protocol Registrar, Ms. Orit Laser; English recorder, Ms. Francis Laro; the learned
representative of the Student Union on behalf of the student, Mr. Oz Binyamin and, of
course, the student himself were present at the hearing in the matter of the student held

before me on Thursday, May 4, 2023 (at 14:00).

3. It should be noted that the student immediately confessed to the allegations and apologized
for his behavior, both in the response from his representative and in his letter of apology in
English attached to the file. Subsequently, during the hearing before me, the student
repeated his confession, expressed sincere remorse and described the circumstances of the
case, while clarifying through his representative that there was no malicious intent on his
part. Then, the student and his representative answered my questions and the Complainant's

questions, who emphasized the seriousness of the incident opposite the student's immediate
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acceptance of responsibility and his sincere and all the more so appropriate apology and

leans towards the student in light of the repentance on his part.

4. The Mishnah, in Tractate Avot, chapter 4, verse 1 states: “Who is honorable? One who
honors his fellows.” This means that an honorable person is a person who respects the other.
Everyone knows that "human dignity," for every human being whoever it may be,
constitutes one of the fundamental and central values in the morality of nations, Jewish
tradition and Israeli law.! The Basic Law: Human Dignity and Liberty prohibits harming
any person. "The basic premise of Judaism is that every human being is created in the
image of God and every human being has a birthright to dignity."? In this context, I
already stated during the hearing that every student is expected to maintain the dignity of
university employees, and that the act attributed to the student (which was even filmed by
the security camera) was an unethical, immoral act and one that violates human dignity.?
Such an act shows a lack of respect for the norms of behavior expected of a university
student. The student did well to admit the facts of the complaint, express remorse, take

responsibility for the act and apologize in writing to the dedicated employee.

5. After the parties were heard, in light of the student's admission of the facts of the
complaint, both written and oral, I decided to convict the student of conduct that violates
the dignity of university employees and conduct unbecoming the status of a student — a

violation of sections 2(1) and 2(m) of the Disciplinary Regulations (respectively).

6. Under the circumstances of the case before me, in light of the student's full, detailed and
immediate confession and his expression of sincere remorse, it is evident that he indeed
internalized the severity of his actions. In addition, taking into consideration the two letters

of apology written by the student, one to the university and the other to the devoted

1See in this context Prof. Amnon Reichman’s important and enlightening essay, ”Dignity Abound: The Right to Human
Dignity as Membership in the Community of Moral Agents,” Law and Government 7: 469 (2005) (mainly pp. 469-498).

2TAC (Nazareth) 3939/06 Abu al-Hof v. Tel Hai Academic College (para. 43) (published in Nevo, Jan. 18.2009).
3See page 1 of the transcript of the hearing.
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employee, in view of the Complainant's position not to judge him severely and in light of
precedents,* I hereby impose the following punishment on the student:

(1) Reprimand.

(2) A conditional sentence of suspension from studies for one semester for any
disciplinary offense based on inappropriate conduct towards University employees or
teachers. The condition will remain in effect for the remainder of the current semester

(second semester) and for the entire next academic year (2024).

This decision will be published without mentioning the student's name or any other

identifying detail.

/~. 1\@ _L

Dr. Assaf Porat
Disciplinary Officer

“For similar punishment in similar cases, see the 2007 ruling of the Deputy Disciplinary Officer at Tel Aviv University
(Prof. Assaf Lachowsky), in Case D/52/2007, in the case of Student A in the Department of English and American
Studies (published in Nevo); The decision of the Disciplinary Officer at the Interdisciplinary Center Herzliya (today
Reichman University) (Dr. Yuval Karniel), in Disciplinary Case No. 18,2010 in the case of Student A, dated March 23,
2010 (published in Nevo); The ruling of the disciplinary committee of the Open University (Disciplinary Officer, Dr.

Yuval Ayalon and his deputies: Dr. [lan Ben-Ami and Mr. Israel Livni) dated August 12, 2015, in the case of Student A
(published in Nevo).
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